










The sixth edition of the “Trade Unions and 
Transnational Projects” handbook is now 
available. This edition takes into account 
the major changes within the EU, the 
new European funding opportunities for 
trade unions, and the financial rules for 
the years 2007-2013. It looks, in particular, 
at the role of the European Trade Union 
Confederation, its activities and policy 
priorities mainly in the fields of education 
and training.

The handbook sets out to:

•	 explore the benefits of collaborating 
on projects with partners in other 
European countries;

•	 introduce some of the basic skills 
involved in managing European 
projects;

•	 consider both the organisational and 
the wider European contexts of this 
work;

•	 explain the role of the European 
Commission in supporting trans-
national initiatives in education and 
training;

•	 provide information on a range of EU 
funding programmes of interest to trade 
union trainers and project officers – as 
this latter point is subject to constant 
change, the EU Information Service 
on-line offers updated information at: 
http://www.etui-rehs.org/education/
eu_information_service

The handbook is part of a continuing line 
of the work of the ETUI-REHS that is aimed 
at increasing the potential for transna-
tional collaboration, through providing 
services on-line, seminars, school days, 
materials and assistance with project 
development.

The handbook can be downloaded 
in English and French at http://www.
etui-rehs.org/education/resources/
trade_unions_and_transnational_
projects_sixth_edition__1

The previous edition has been translated 
into most of the EU languages with the 
collaboration of national confederations, 
and ETUI-REHS is willing to help finan-
cially with the translation of this updated 
version.

Trade Unions and Transnational 
Projects – Manual
By Silvana Pennella 
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As part of a process of introducing an 
integrated identity, the ETUI-REHS has 
launched its new website! 

“Communicating our key information is a 
top priority”, said Jeff Bridgford, Director of 
the ETUI-REHS Education Department. 

“The new structure and presentation 
responds to our need to get our key infor-
mation out to European trade unionists. 
The site also provides ease of access for 
those interested in our work”, he added.

The combination of a new graphic design, 
clear colour codes for each of the ETUI-REHS’s 
three departments, certain innovative fea-
tures (such as direct access to Labourline, 
the EWCs database and a new website on 
worker participation), inter-departmental 
navigation and the enhanced integrated 

nature of the site, have all increased the 
website’s effectiveness. 

The Education Department has a web-
page for its courses which are easy to 
search by category or date. Course reports, 
materials and photos are all available, and 
courses have a web page of their own. 

The European Union 
Information Service will 
continue to provide 
information about Euro-
pean programmes and 
funding opportunities, 
whilst providing more 
scope for interaction. 

The news section and 
departmental news
letters, Agora and 

Trainers’ Digest, will continue to be avail-
able online. 

So more than ever, trade union education 
in Europe is only a click away.

www.etui-rehs.org

www.etui-rehs.org/education

New ETUI-REHS Website launched   

Silvana Pennella, Education Officer
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Social protection in European 
training – Manual
By Georges Schnell

To face up to the challenges posed by the 
evolution of social protection systems in 
Europe, but also to provide a mobilising 
response to sporadic reform proposals, 
the European Trade Union Confederation 
(ETUC) has decided to update the trade 
union training guide on social protection 
that was originally published in 2005. 

The guide is designed for trade union 
officers and trainers alike and was put 
together by a  team which included Jozef 
Niemiec, Henry Lourdelle (for the ETUC) 
and Georges Schnell (for ETUI-REHS) and 
enjoyed the support of a team composed 
of Eurotrainers and experts in the field of 
social protection at European level.

The publication is, first and foremost, a 
tool for activists that aims to:

•	 promote understanding of the rationale 
upon which European social protection 
systems are based;

•	 study the mechanisms and the stakes 
that are behind reforms that have been 
undertaken;

•	 enhance understanding of the objec-
tives pursued at European trade union 
level that need to be transposed to 
national level ;

•	 encourage mobilisation around these 
aims which notably find their founda-
tions within the context of solidarity 
and social cohesion.

The subjects covered are illustrated from 
two angles:

•	 A first general approach, in the form 
of information sheets that provide for 
an understanding of the general social 
protection issues, notably at European 
level.

•	 A second more specific approach, 
which covers training activities that aim 
to transfer knowledge about underly-
ing issues concerning social protection 
systems. These information sheets are 
‘stand-alone’.

This guide is now available for trade 
union organisations that are affiliated to 
the ETUC. It has been made available for 
download in French and English on the 
ETUI-REHS website (www.etui-rehs.org) 
and also exists in printed format. Further 
linguistic versions will be made available 
over the following twelve months.

HK Denmark initiative: quality in work
The EU’s Lisbon process identified “Quality 
in Work” as one of the paths for creating 
more and better jobs in Europe. 

The Union of Commercial and Clerical 
Employees in Denmark (HK) took up this 
notion of quality in work and, based on 
the Commission’s indicators, drew up a 
longer list of operational indicators that 
can be applied in individual workplaces. 

HK then arranged these indicators in a 
“dialogue tool” which can be used in indi-
vidual workplaces to focus on the quality 
of work there. At the same time HK was 
keen to strengthen employee involve-
ment and participation at the workplace. 

Judging from the experiences of more 
than 500 HK members in more than 20 
workplaces, who have so far tried it out, 
it will indeed help strengthen employee 
involvement and influence, and contribute 
to increasing creativeness and innovation 
in companies. In other words, this practical 
tool can be used by trade unions to create 
more quality in work.

The Danish (original) and English versions 
of this resource can be downloaded here:

http://www.etui-rehs.org/education/
resources/hk_dialogue_tool_on_
quality_in_work

For more information please contact:

Preben Foldberg
LO-D Brussels Office
Tel: +32 (0)2 204 0690
Mobile +32 (0)478 490010 
E-mail: pfo@lo.dk 
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January 2008
English for European trade unionists  
(intermediate/advanced) II

Aims	 To enable trade union officers with at least 	
	 an Intermediate level of English to operate 	
	 more effectively for professional purposes 	
	 in a trans-national environment 

Participants	 Trade union officers or representatives with at 	
	 least an intermediate knowledge of English

Working language	E nglish

Dates	 13 – 19 January 2008

Course Ref. N°	 752.05

February 2008
Free movement of workers

Aims	 To gain a better understanding of the role in 	
	 which European trade unions can achieve 	
	 minimum standards at the European level whilst 	
	 respecting working conditions in host countries

	 To get to know how to influence the national 	
	 legislation process on regulating issues 		
	 concerning the free movement of workers

	 To exchange practical experiences and best 	
	 practices on dealing with open labour markets

	 To build up trade unions capacity to deals with 	
	 the issue of migration(migrants workers)

	 To develop trade union activities for joint action 	
	 and mutual support on free movement of labour

Participants	 National trade union officers responsible for 	
	 integration and migration

Working languages	D anish, English, Finnish

Dates	 6 – 10 February 2008

Course Ref. N°	 752.11

Consolidating a European trade union network for 
health and safety on migrant labour

Aims	 To reinforce a European network of trade union 	
	 experts on health and safety for migrants workers

	 To raise awareness of the health and safety of the 	
	 migrants workers

	 To develop the trade unions’ capacity to deal with 	
	 the problems of health and safety for migrants in 	
	 their countries

Participants	 National trade union officers responsible for 	
	 health and safety; Members of ETUI-HESA 	
	 network and members of tripartite national body 	
	 for Health and Safety

Working languages	E nglish, Hungarian, French

Dates	 14 – 17 February 2008

Course Ref. N°	 752.40

English for European Works Councils (intermediate) II

Aims	 To enable European Works Council 		
	 representatives with an intermediate level of 	
	E nglish to improve their confidence and ability 	
	 to communicate in a trans-national English-	
	 speaking environment

	 To provide representatives with the opportunity 	
	 to exchange information and views in English  
	 about current key issues of relevance to European 	
	 Works Councils, (such as worker’s rights in multi-	
	 national companies, the impact of mergers 	
	 and acquisitions, social dumping), in order to 	
	 deepen participants‘ knowledge and widen their 	
	 perspectives and understanding of these topics.

	 To develop skills of social interaction and raise 	
	 awareness of intercultural issues and to break 	
	 down cultural barriers in order to improve 	
	 communication within European Works Councils

Participants	 Members of EWC and trade union officers dealing  
	 with EWCs with at least a basic knowledge of 	
	E nglish

Working language	E nglish

Dates	 17 – 23 February 2008

Course Ref. N°	 752.28

French for European trade unionists (intermediate)

Aims	 To enable trade union officers with at least an 	
	I ntermediate level of French to operate more 	
	 effectively for professional purposes in a trans-	
	 national environment

Participants	 Trade union officers or representatives with at 	
	 least an intermediate knowledge of French

Working language	 French

Dates	 18 – 28 February 2008

Course Ref. N°	 752.06

 

March 2008
Language training development in European trade 
unions

Aims	 To consider the organisational and pedagogical 	
	 challenges of language training for European 	
	 trade unions

	 To share examples of good practice in language 	
	 training activities

	 To exchange practical information about setting 	
	 up language training programmes at the national 
 	 level in order to increase participation in 		
	E uropean cooperation projects

	 To present a practical guide for language trainers 	
	 working with trade unions and EWCs

	 To build a support network of language trainers 	
	 across Europe working in this specialised field of 	
	 language training for European trade unionists

Participants	 Language trainers and trade union trainers with 	
	 experience of language training in a trade union 	
	 context; trade union officers responsible for 	
	 language training within their organisations

Working languages	E nglish, French

Dates	 13 – 16 March 2008

Course Ref. N°	 752.34

For further details see: http://www.etui-rehs.org/education/courses




